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1. vadvAnwiialy Laitfaendn 30 wieia
1.1) ngug1UAY 24 wiqenn
1.1.1) ngumwIuaznsdoas 9 nuIenn
1.1.2) nguimuanudunyed 8 nghn
1.1.3) nguineenans walulad uavuinnssy 3 migin
1.1.4) NQUEMINYINITUAZANTIANIT 4 nuIenn
1.2) nguAYFIN 6 niqenn
2. RUINTYNANIY laifiaendn 94  wiqein
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5187391
1. vundgAnenall Laitfaandn 30 wUdefn
1.1) nga3v1UeAuy 24 wiehn
1.1.1) NFuUATIUALNTREES 9 vlEnn
0010102 mwlneiiton1sdoans 3(3-0-6)
Thai Language for Communication
0010202 MwdingquifiewauinuenisiSeu 3(3-0-6)
English for Study Skills Development
0010203 mwdanquamiuiiFeuluanssei 21 3(3-0-6)
English for 21°' Century Learners
1.1.2) nguimuiaandunyud 8 wuaein
0020110 ANATIVOITIN 2(1-2-3)
The Truths of Life
0020111 guyssnnuazIausssulng 2(1-2-3)
Aesthetic and Thai Culture
0020112 anudulne 3R Lazaansnezse 2(1-2-3)
Thainess, Way of life and The King’s Philosophy
0020113 narunewazANULdunaliiow 2(1-2-3)
Laws and Good Citizenship
1.1.3) nguined1ans walulad wazuinnssy 3 widqwnn
0030105 2819ANNIINYIAIENS 2(1-2-3)
Smart Thinking with Sciences
0030109 nsoonmdamenasfiniiiogunim 1(0-2-1)
Exercises and Sports for Health
1.1.4) NHUANINYINITUALAITIANT 4 wiein
0040101 mMsnszninuazuiudarensudsuutadlulanyalvsl 2(1-2-3)
Awareness and Adaptation in Disruptive World
0040102 BIANTUINAINNAY 2(1-2-3)
Happy Organization
1.2) ngudviaen 6 wilenn

! Y Y a Y a b & 1 d‘ Y a o (74 1 1 a
WelvidiSeulaiseuimansang q aungiseuaula uwdulidesndt 6 mihefn
1.2.1) NUAYIUAZN5HRENS

0010302 mMwduiionisieans 3(3-0-6)
Chinese Language for Communication
0010402 M duiivenisideans 3(3-0-6)

Japanese Language for Communication

0010502 mwmmglﬁamiﬁams 3(3-0-6)
Malayan Language for Communication
1.2.2) nejmﬁ@ummﬂm’ﬂuqué

0020114 WaLlodAnwl s3581AUIanUnIsUR9nU 2(1-2-3)
AossUTY
Citizenship Education, Good Governance

and Corruption Prevention
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0020115 asaumAionsious 2(1-2-3)
Information for Learning

0020116 WHALSEUSTET9aTIA 2(1-2-3)
Creative Learning Spaces

0020117 auBiiloNannTia 2(1-2-3)
Meditation for Life Development

0020118 Tan Awanden uyuduazmaiUdsuuuas 2(1-2-3)
Earth, Environment, Humans and Changes

0020119 NAINAADTIIUAITIN 2(1-2-3)
Miraculous Power of Mind

0020120 nmsunluanudandaniedumis 2(1-2-3)
Conflict Resolution through Peaceful Means

0020121 a3 vl wazn1sddiusialunisiauntiosiu 2(1-2-3)
Rights, Duties, and Participatory in Local
Development

0020122 STUUTIWNT N 2(1-2-3)
Thai Bureaucratic Administration

0020123 guiuAInmEInINg 2(1-2-3)

Happy Life through Psychology
1.2.3) nguinendans walulad wazuinnssy

0030106 iAo s AN 2(1-2-3)
Agriculture for Quality of Life Development

0030107 waluladuaznsadeassauinnssu 2(1-2-3)
Technology and Creative Innovation

0030108 qUANG TInd 2(1-2-3)
Good health Good Life
1.2.4) NEUFUINYINITUALNITIANS

0040103 nsusznaunisadell 2(1-2-3)
Modern Entrepreneurship

0040104 NIRAINVIYRAA 2(1-2-3)
Smart Marketing

0040105 denulngluyanavia 2(1-2-3)
Thai Society in Digital Age

0040106 senuuunsiaesludendva 2(1-2-3)

Storytelling Design Digital in Media
0040107 wnunnsaneiioaudunaiies 2(1-2-3)
Educational Games for Citizenship
0040108 NSNAUIVINBETINAIBNTZUIUNTIAINTEIAL 2(1-2-3)
Life Skills Development through Social

Engineer Process
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2. RUINIVURNIY Laiaundn 94  wqwnn
2.1) na;'u%mﬁ'ug'm%'\%w 30 vUlenA
3521109 fugrumsdgddmiuinudms 3(2-2-5)
Basic Accounting for Executive
3521110 nannkazmAlulagn 1N sRudmsUgUsENaUNT 3(2-2-5)
Financial Principles and Technology for Entrepreneur
3641101 N133AN1SMINEINSUYBETINAYNS 3(3-0-6)
Strategic Human Resource Management
3641102 VANNIINITAMUINSNEINTUYBE 3(3-0-6)
Principles of Human Resource Development
3641103 wealuladansaumauazuinnssuiionsing 3(2-2-5)
Information Technology and Innovation for Organizations
3641104 ngunegINaLaznIsAPeInsdmiugusznaunis 3(2-2-5)
Business Law and Taxation for Entrepreneurs
3642101 Mdangudmun1sIINIININeINTUYYE 1 3(3-0-6)
English for Human Resource Management 1
3642102 AN uAINTUNITIANITNTNYINTUYWE 2 3(3-0-6)
English for Human Resource Management 2
3642103 matannwinnswaznsidudusznaunisiunisinnis 3(2-2-5)
NINLINTUYWE

Development of Innovator and Entrepreneurs in Human

Resource Management

3642104 NTIATIENTYANINITIANITNINYINTUY WY 3(2-2-5)
Human Resource Management Data Analysis
2.2) NNV NANIZAY 57 wiqenn
2.2.1) 3y1UsAY 45  wenn
3641201 msdeansluesdnis 3(3-0-6)
Organizational Communication
3642201 NOMUIULTIURAL QAN TTUFUTUS 3(2-2-5)

Employment Laws and Industrial Relations
3642202 F[UFITULALANUTURAYBUAad RN nTUNTTAN TS NeINTUYYE  3(2-2-5)

Ethics and Social Responsibility for Human Resource

Management

3642203 NTATIZILAZODNLUUIIUY 3(3-0-6)
Job Analysis and Design

3642301 N33ANIANUIMUN TR TNEINTUY WY 3(2-2-5)
Knowledge Management for Human Resource Development

3643201 MsUsEluNanSUNURNUY 3(3-0-6)
Performance Assessment

3643202 nagnsluNIsusMIAINULNY 3(3-0-6)

Compensation Management Strategy
3643301 MINAIUNENSNUDIT WAL NTUSTNTIANSAULAS 3(2-2-5)

Career Management and Talent Management
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3643302 m‘m’%m'ﬁmiﬂﬂEJ‘Ui;JLﬁamiﬁﬁuu’m%’wmﬂiuywé 3(2-2-5)
Tummssui 21
Training Management for Human Resource Development in
the 21°" Century

3643303 NIRAILIBIANTITLUINTSBUS 3(3-0-6)
Learning Organization Development

3643401 e deuiniaemuNsTANIskas MINANNSNENTUY Wl 3(2-2-5)
Research Methodology in Management and Human Resource
Development

3644201 swum'ﬁaummmmawm§°LJi:qﬂéLﬁami%’mmsw%’wmmwwé 3(2-2-5)
Information System and Applied Software for Human

Resource Management

3644202 ATINLNUTATIAIFIAY BASNITATIN 3(2-2-5)
Workforce Planning and Recruiting

3644301 nsEnasuaznIsIAAIUINY 3(2-2-5)
Coaching and Counseling

3644401 Fuiensdansuarmaiauminensuyed 3(2-2-5)

Seminar for Management and Human Resource Development
2.2.2) 3y @en 12 wuaehn
Bendnwansiedvdeluilidesnin 12 wiedn Tagls
Bendeuanseivsielui

3643203 N13InNIsAMNUADASUKALD1TIBULE 3(3-0-6)
Safety and Occupational Health Management

3643204 NsUIN TR ILAE Y 3(3-0-6)
Leadership and Teamwork Development

3643205 NFUINITANUNAINAAEVDINTINNY 3(2-2-5)
Workforce Diversity Management

3643206 fATadunsuImaninensuyed 3(2-2-5)
Human Resource Metrics

3643207 ns¥ansninensuywdludenuggaeny 3(3-0-6)
Human Resource Management in Aging Society

3643208 N1FUIMITANUTALELAZNITLDTAHBT04 3(3-0-6)
Conflict Management and Negotiation

3643304 NsHALINTNEINTUYBEIUnanU SR WATYTRINaLTES 3(3-0-6)
Human Resource Development based on Economy Sufficiency
Philosophy

3643305 pidgyalneiunsimuminensuywd 3(2-2-5)

Thai Wisdom with Human Resource Development
3643306 nMsiwwIYAINAMTNUITMIMINEINTUYYE 3(3-0-6)
Personality Development for Human Resource Executive
3643307 MsWRLIBIRNITLarMITANSNSUAsULUAS 3(2-2-5)
Organization Development and Change Management
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3644701

3644702

3644801

3644802

2.3) AguIVINYsZAUNITAIIVITN W3aunafne 7 TRtinl

N9MIBNRNUITAUNITAIYITN 2(0-90-0)
N133ANITLAENTHAILINS NN UL E

Preparation for Professional Internship in Management and

Human Resource Development

NSANUsZAUNRTIINNITIANITHAZNITARIUN 5(0-450-0)
NINYINTUY Y

Professional Internship in Management and Human Resource

Development

VED!

N3LAFBUANNIANYN 1(0-45-0)
N139MNITUALNITHAUIMSNEINTUYBY

Preparation for Co-operative Education in Management and

Human Resource Development

AMNAANYINITINNITLAL N TARIUINSNENTUYWE 6(0-540-0)
Co-operative Education in Management and Human Resource

Development

3. NUINIVILABNLET laidaandn 6 wUenn

@onansedvnileaeulunminedesvdgnszuasinelididouiuseiviasiseuuinan

wagsipalidunedvifidmualiieulagldiumbeinsulunasinisdisandngnsvesaviivil Faindnw

anusasaeniseulamuAuatakarANaula
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AND5U8181
1. wuaddnemialy liitiosnan 30 wUaenn
1.1) nguvUAY 24 wiein
1.1.1) NGUATYILALNITHOANT 9 nueAn
0010102 melneiianisdess 3(3-0-6)

Thai Language for Communication

nann1sldarwilneiiemuininudaasnassadinsudifoulumnissui 21
Wnwenisdeans n1sia N1TUA N158TURATNTITYY saudanisldnruinediiednauenanisd@ne
warAuaiivinisludeuszaneng

Principles of using Thai language to develop creativity in learners of the 21° century,
communication skills: listening, speaking, reading, and writing, using of Thai language to present
academic research and studies in various types of media.
0010202 MedIngusiaNALIinEeA1SITeU 3(3-0-6)

English for Study Skills Development

WAUINAENTNITETUNTYITIN Y wwzarsataanient niseruetiesinga
eduUstifunazToyad Ay WauInveaiseruLaznagnslunisifoudidny Wauivinwe
n15e1ufiddny niseruiiesulennudidyuassneaziden N15a3UAIY N1TATAITUNUIEANANA
1NUTUN N15ATIAANY N1552UTULUUNITITEY N1STANUIANYTDLAIINUNDIY N8
919l T LA dUTEANSa N Wauinagnsiunisifeu n133adusin nnsasyaAliy
N15099ANNLARTEUTRLAIB N DUAITDINULDY

Enhancement reading strategies previewing, predicting, skimming, and scanning;
enrichment of essential reading skills and vocabulary acquisition strategies: identifying main ideas and
details in paragraphs, identifying patterns of organization, making inferences, guessing word meanings
from context, word formation; categorizing information; reading critically and effectively; development
of study skills for further studies note taking, annotating texts, summarizing and paraphrasing.
0010203 awdanqudwiugiFeuluaniseil 21 3(3-0-6)

English for 21°* Century Learners

Wau1anssaurn1sdealsntwisanguaieinyeile wa o1u 1oy luaniunisal
19 9 ludiausesrfuiedidunianas Taidunisnis Annisldnivieg1agnies AdolAa"
LRUIZAUAVUSTUN m'wuﬁlamsaauu,azﬁﬂﬂiimmﬂsu”mmLﬁ'ami?{am3LLagﬁmmﬁuaﬁ’a
ysanmsiaLnaNssaugnsieasmudanguiunsimusinugdmnivanissui 21

Development of four fundamental English skills: listening, speaking, reading and writing
to increase communicative competence through formal and informal English expressions frequently
used in everyday situations. Emphasis on accuracy, fluency, appropriateness. Integration of 21°
century skills with communicative competence development: self- directed learning skills,
collaboration skills, critical thinking skills, cultural awareness, creativity, Information sharing and
decision making skills needed for 21°" century learners using communicative activities and innovative

materials.

——
~
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1.1.2) nguimunanandunyud 8 wuwnn

0020110 AUIINVBITIN 2(1-2-3)

The Truths of Life

AUNNIBLATTTINTIAVDITIN NITHAIUIYNYETIN AIULUITNEIAIEAT ATEUN
wazUsygy LInuevesdin niswuIANAINE TR n1suddyndTe nvedTaifie dudas
wagduURNIN BuIMNNTUTEENALgTInYE AT

Meaning and nature of life developing, life skills through science, religion and
philosophy, objectives of life, quality of life development, solving life problem:s, life skills for peace,
guidelines for applying life skill.
0020111 quUnsBnINLazInusIsuineg 2(1-2-3)

Aesthetic and Thai Culture

N155UFAINLINUYBITTTUYIA N138519@355AIUARUNITTUVRINYYE AT B
AuATns UL f A1aut wizunngnie deay wagtmusssudszindlnsvuiugiuunenissud
nsueadin nslddunaznisiadeulnn lunisuansesnideadneassiniatmusssulneifianiswmun
19N e15ual deAu wasandann duasuAusIINITYsITY LLaxﬂﬁLﬁu@ﬁﬁmmm ATTLAIIN
Aud nsassassAdadzuazTausssuingnindrlanueadilegdu fiviunisivdsuudas
waznsaiiuiinegelinnuauludeny

Perception of beauty in nature, human’s creation of art, beliefs, faithfulness in nation,
religion and majesty King, Thai culture and society based on perception of sight, sound and
movement, creative expression of Thai culture for the development of the body, emotions, social
skills and intellect, enhancement of ethics and morality, volunteering spirit, knowledge searching, and
creativity, art and culture understanding of oneself and others, adjustment to changes and peaceful
living in society.
0020112 anululve 30vA wazaansnszs1vn 2(1-2-3)

Thainess, Way of life and The King’s Philosophy

USgTRANENSYIAING anvauz109470939nlne Tausssulineg Usyinallve
wazaddaygyrresiu arndulve nsaszudndsanudulne wagdrdnsnurdlue dnean
Tudsaulne n1sidrsrufanssudnetatuazans1sulszlevy 99AAIN3VDIAIAATNIEI1Y)
wazmstieuthmansnsesvgnsufdadieiammies

History of Thailand, characteristic of Thai living, Thai culture, Thai tradition and local
wisdom, Thainess, awareness of being Thai and Thai patriotism realization, volunteering spirit in Thai
society, participating in activities of volunteering spirit and public benefit, knowledge of The King’s
philosophy and practicing along The King's philosophy for self-development.
0020113 ngvaneuazanadunaiio e 2(1-2-3)

Laws and Good Citizenship

nguuelAgrdudinused1iu dnfuasninfivesnaifeslne dnnisdany
AnSviaAsegne danfni1adausssy dnsvnieanisides nisunasedineg ssusvdssyrsulang
A0 1UUNIINITEUDY WALINITNNNITLDY LagnN13TdILTIUNINITED

Laws related daily life, rights and duties of Thai citizen, social rights, economic rights,
cultural rights and political rights. Thai governance, democracy, political institutions, political

development and political participation.

——
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1.1.3) nguinend1ans walulad wazudnnssy 3 wiogin

0030105 2A1AANININYIANANS 2(1-2-3)

Smart Thinking with Sciences

NANNITHAZNITUIUNITANVBINYYE NTZUIUNITAANITNGIAENT AdlaAIans
Tutinuszdniu nmsuntymuazandulaludin lnen1sAndessuukazasassa

Scientific principle and human thinking process, scientific thinking process,
mathematical in daily life, problem solving and decision making through systematic and creative
thinking.
0030109 n1seenfidanieuaziwiogunn 1(0-2-1)

Sports and Exercises for Health

AINUNNTY AALINUIY warUseloyduaaniseeniiadniguagAul 1annis
LLaz%’fumauﬁua&miaaﬂﬁmﬁﬂwLﬁ'aa;umw n1seeanfIdIn eI fiowmuIaNITONINNIINTE
MUY 9 N1TLABNAINTIUNITRRNNIaINIBLazA W lidenAdesnULINALazT8 HAn15eenniadniey
wazldaunsalinlosdenisoondidsnioeg1egnis nsdnnisesndidenieluaniuuinig
N1399NNNAINTY NITNAABULATU T UNAANTIANINNIINY

Definitions, objectives and benefits of exercises and sports; principles and step of
exercise for health; exercises for improving physical performances; physical activity and sport selecting
related gender and age; exercise practices and sport equipment proper usage; exercise practices in

fitness center, physical fitness test and assessment.

1.1.4) NFUANINYINITUALNITIANTT 4 videnn
0040101 n1saszniniuazuiudadanisidasundaslulangalnsi 2(1-2-3)

Awareness and Adaptation in Disruptive World

115505 19119 wazesemindinisidsuuvasgadeguuludddmu dany Lasugie
n9ifles dwwrnden waluladansaume uazuinnssu nansenududiay wansenudiuniiiies
NANTENUAIULATYENY Hansenud1udenandon nasldinaluladarsaumanazuinnssy
n15Usudafeuddyninisdissdinainuundlugvuuuingeg1sfiviviunenisivdouutas
luderngadagdulaegramunzay

Perception, understanding and awareness of the current disruptive in dimensions of
society, economics, politics, environment, information technology and innovation, social effects,
political effects, economics effects, environmental effects, the use of information technology and
innovation. Adaptation for effective problem solving in new normal toward disruptive society.
0040102 DIANITUINANEY 2(1-2-3)

Happy Organization

AUNRNIBLAZUTZLANTDIDIANT NITTIAFNINLIAGDNDIANT TAIUTTTUVDIDIANT
UUAMUNAINYATY AITUNUIERATAIIUEIAYVOIDIANTUUIANEY 0 TNeLTeuin n15Useeneily
Faingndsuanifieiaiuaineaiingy n1sviieuegsdaiingy nsddiusinlunisasisesdns
WASAINGY

Definitions and types of organization, organizational environment, multi- cultural
diversity in organization, definitions and importance of happy workplace, positive psychology applying

for creative happy workplace, and participation in creating a happy organization.

——
©
| —
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1.2 nguvaen 6 wiaenn
el SoulsiFoudmandsng 4 muiigEouaula dwoulsitdesndn 6 miedn
1.2.1) NgUAIUALNITEOENS
0010302 A Suiionisdeans 3(3-0-6)
Chinese Language for Communication
A1ANY 28 wasUszlenn1wrdusgrsdredinsunisaunuludinuszd1iu dnonys
MwIunasniseendes nsiniinuenisdearsawiuluaniunisalaig 9
Basic Chinese language vocabularies, phrases and sentences in daily conversation;
Chinese phonetics (Pinyin) and pronunciation; practicing Chinese communication in various situations.
0010402 awdiuiiansioans 3(3-0-6)
Japanese Language for Communication
Adny 28 warusrloaniwiguuegrsiredimiunisaununludinuszdntu dnsnus
mwm’ﬂﬁuuaxmiaamﬁm msﬂﬂﬂ’ﬂwzmiﬁamzmmﬁjﬁﬂuamummﬁsﬁq 9
Basic Japanese language vocabularies, phrases and sentences in daily conversation;
Japanese phonetics and pronunciation; practicing Japanese communication in various situations.
0010502 mmumgl,ﬁams?iami 3(3-0-6)
Malayan Language for Communication
Adnd 28 warUsgleaniwinatgegiedtedinsunisaununludinusedniu dndnus
MWIUAYWAZNITOBNFYS miﬂﬂﬁﬂwzmiﬁamﬁmwmmQIuamummﬂsha 9
Basic Malayan language vocabularies, phrases and sentences in daily conversation;
Malayan phonetics and pronunciation; practicing Malayan communication in various situations.
1.2.2) ngumnanaduayed
0020114 wawlinednw sssunAvianunislasnuaassudu 2(1-2-3)
Citizenship Education, Good Governance and Corruption Prevention
AUNLIILAEAILAIAY Ve INALTo UnuIM AnEndT wanaud AmsTIY
Tuddniedany Araut Usegn warfesduaruiUdoundasgalaniddu wurdangud
MM5UIMTIANI95551AUT8 Teyminaznisdesdunainaessudu nsianazUszid undnsssnivia
YDINUILIU
Definition and importance of citizenship , roles, principles, virtue, morality in social
dimensions, religion, philosophy, citizenship in the globalization, meaning, characteristics, concepts,
theories, management, good governance creating public consciousness, volunteering, corruption
prevention, measurement and assessment good governance of organization.
0020115 snsaumAiNonsFoui 2(1-2-3)
Information for Learning
AUNNIBLAZAIIUAIAYVOIANTAULNA AIUADINITIY ATZUIUNITHAUITNYE
N153A15AUNA AIIUABINITITANTAULIA NITAALADNLNAIANTAUNA AVTAUAUAITAULNA
nsUszifiuauAIaIsauLNa N153ATIEkasduAITIzvarsauine ﬂ’liaamﬁﬂ‘mmﬁaﬁaumﬁ
N5 AEUTIYNITONBUALUTTUIUNTY miﬁ’lLauamiaumﬂiugﬂLL“U'U‘Uﬂ/lmm%‘mmi
Definition and importance of information literacy, processes development of
information literacy skill, needs of using information, selecting of sources of information, information
searching, evaluation of information values, information analysis and synthesis, extracting of

knowledge, writing reference and presentation in academic article.

10
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| —
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0020116 unaaseudBeaeassn 2(1-2-3)

Creative Learning Spaces

AITUNUNELATAUAIAYVRILNaTLTEUS n1slYuvaLSsusLgeaseasTa
Wion19iSouinasndin Aunute Audidgyuazveuluavesuvatousidiaiiassd Ussiay
YDIUMEUTIUTTIATETIA NN nsasauna nsidndauinsiuuvaaseuiigeassd

Definition and importance of learning space, using creative learning space for lifelong
learning, meaning, scope and importance of creative learning spaces, category of creative learning
spaces, collection, services and access of creative learning spaces.
0020117 auBinaRmu1TIn 2(1-2-3)

Meditation for Life Development

AIUNLIETDIN1TVNANE 9aUTEasd 18013 Juneu 9aiiuduresnisinanis
ANYAZYDINITUTNITULAZN15VNaNS Uselovdueanns dnwazeinisaediuanis wagnisuiauns
1ldludTausesriu aundduninfounaznissny dnumue Juneu quautd Uszlovdvesay
wazgIm 3913 iSeeivaaun auuansasendsanarduidaaun unudvanazduivaaun
ylanAuitaaun

Definitions, objectives, methods, and the beginning of meditation; the nature of
reciting and meditation, benefits of meditation, appearance of anti- meditation; the way to apply
meditation to daily life, meditation as related to education and operation; the nature, process,
property, and benefits of absorption (Jhana) and insight (Nyana); fundamental knowledge about
introspection (Vipassana); differences between tranquility (Samatha) and introspection, layout of
tranquility and introspection; world community and introspection.
0020118 Tan dawandau uywduaznisiuAsuudas 2(1-2-3)

Earth, Environment, Humans and Changes

Tassadneuazesrusznovveslan n1siUdsundatvaslan AsRUAsssuyd
NNYINIEITUTIALATAIINGEN NTTAnITRILIAdeuLarNITAII0E 19 T nMsUTUMve YL
wofuiUAsTIuYvIALaznIsiUdsunvatdsuindon n1sussgndldnfarsaunaiionisdanis
Aaundouuay SRR

Structure and composition of earth, global change, natural disasters, natural resources
and the environment, environmental management and sustainable development, human adaptation
to natural disasters and environmental changes, the application of geo-informatics for environmental
and disaster management.
0020119 WAINRADITIUN I 2(1-2-3)

Miraculous Power of Mind

Usingnisaindimiedn sausiudeyauaziSouiusingnisaindssing q fiaein
Fauywd nsilnndsdanig 9 Didufivszdnddaniunszuiunismieineraansmessuuada
asauma Lsesiloinemanifiatuayumsiandsiauazensuaivosuyud

Psychological phenomena in science and Buddhism, methods of training psychic
powers in various ways, measuring the Aura energy in the human body, psychic benefits in daily life,

scientific equipment supporting power of mind assessment.
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0020120 NSHAbUANUTARE IR WHURDS 2(1-2-3)

Conflict Resolution through Peaceful Means

purdnnazngugaiudands dudain Fudis nisdesduaiudaudefisuuse
N153LA318MANNTALEY warAuTULSIlUTEAUYAAD YUIU WATIENINIUTENA LUINIIFUATS
TumsuAtymfinnauduinm

Concept and theory of conflict, peace, violent conflict prevention, conflict and
violence analysis in personal, community and international levels, model of peaceful means in solving
peace-threatening problem.
0020121 ans wihil waznsfidausaulunswanndiosdu 2(1-2-3)

Rights, Duties, and Participatory in Local Development

Usogy wuadatieanudnsuazniii n1sidosuaznisunasesuuuiaiusay
an8 wihdl Wauanisnisunasesviesiulne JULUUASUTMITLAENNTTRRIANsUNATEIdIuRATY
Jymnazguassn wumnadlutagiianannliunisunasesiosiulne

Philosophy, concepts related rights and duties, politics and participatory governance,
rights, duties, and development of local government in Thailand, model of administration and
management of local government organizations, problem, obstruction and solution trends of Thai
local administration.
0020122 STUUTIVNITINY 2(1-2-3)

Thai Bureaucratic Administration

N15UTMITTIIANTEIUNA1S daugfiatauardiusiosdiu n139ILSIUN9 A1TNTEINE
§1une mi1fiveaniie91uI1wn15 peAnsdase SgiainAa nsudsgusgiainie dmdfivessy
srelauazsneevessguia sguladianvselng n15usn1sUTEYITULUUSIANNSeUnd
nsfuiladesvesusenvu Mssuideyatnansves sy

Central, regional, and local administration, centralization, decentralization, duties of
bureaucratic units, independent organizations, privatization, government officials, government
revenues and expenditure, e-government, e-service, public hearing, and public information awareness.
0020123 gUiuainaednInen 2(1-2-3)

Good Life Through Psychology

NITHAUIAUAINT TN WawInueIn1uAnenIn nsUsUAIldIndauauwuuauna
N3N UTTR n1TaTINYBedURUYS n1IWwauIn1IElY N13TANITAIEINgAYeId T A1TRILN
ALBIAILNITLSEUINDATIN

Life quality development, self- development, adjustment for balance and happy life,
life- planning, human-relationship development, leadership, life- crisis management, lifelong learning
for self-development.

1.2.3) nguinerdans malulad uazuinnssy

0030106 mwuﬁamiﬁ'ﬁumqmmw%m 2(1-2-3)

Agriculture for Quality of Life Development

F0InduNITInYes Useleoviuazyszinnveinisinyns n1sinyasnvaningdennie
millizqﬂﬁ"i’aﬁlmamﬂﬂwmﬁaddLa§mqmﬂ’1w n15NEATIBIIUEAISN N1sinuAsIfientsTuLAdeou
LATYINAYNYU NITUATYMIHANEANIINITINYATAIEUTANTTULALNITUUT U LLazmiLﬂ'mgjaﬂ'ﬂ
NANAANINITINYAT
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Way of life and agriculture, benefits and classification of agriculture, agriculture and
climate, applying of agricultural materials to promote health, agriculture for hobby, agriculture for
driving the community economy, problem solving in agricultural products with innovation and
processing, agriculture product value added.

0030107 wialulaguazn1sa319assAudInngsy 2(1-2-3)

Technology and Creative Innovation

aug anutilafeadumalulad nsidenuazUszgndldifionmuiqunindin
MsasassAuianssufvnganfuuundinuuasmaddsuulag

Knowledge, understanding related technology, selecting and applying to improve the
quality of life to creating suitable innovations for social context and changes.

0030108 HUNNA FINA 2(1-2-3)

Good Health Good Life

AUz U TUATAIN A TNd A LA TANIIAIATN N1TARAAYVNINY D
wiage197y nanni1slveradyusednvnu e1unudaatu erunulusii wasHanduauaIn
Tudinuszdriu nsldenluniedide inafnw adiufisaduaisianda yniuazerqu n1squa
qun A uinnssuwazimalulagnisguam

Basic knowledge of health, importance and dimension of health, health care of life
stages, principles of common household medicine, modern medicine, traditional medicine and health
products used in daily life, drug abuse, sex education, knowledge related tobacco and cigarette,
mental health care, health innovation and technology.

1.2.4) NUEUINGINITUALNITIANTS
0040103 n1sUsenaunsadelud 2(1-2-3)

Modern Entrepreneurship

wurdanaznguiisadunisidudusenounts n1suarauilenianaznissuile
n1953Aalugafidn1siudsunuas Ysaan13augaiemansauni1ssan1siun1suiniss ia
nagnSAmSUUIENoUNTs way N15IANISIIAULIAMAN

Concept and theory creating entrepreneurial, searching for opportunities and dealing
with business in a change age integrate knowledge with the science of management and business
administration, strategies for entrepreneurs and small business management.

0040104 N13ARIAYIYIAN 2(1-2-3)

Smart Marketing

LuIAALAENgYY n1TwvItunitanisaatalulandaguu nganssuguilan
N15HUNEIUAAIA NITAINUANANLTINNIY NITINIATLAUINAA AU N15ATIINTVITUAD
mi%’ﬂmimamqﬂiwﬁﬁgﬂaaﬂaﬁuazaawblaﬁ mimmmﬁaﬁjﬁwmu

Concept and theory of marketing competitiveness analysis, applying psychology on
consumer behavior, market segmentation, targeting, product positioning, branding, modern busine ss
management, modern marketing management through online and offline, marketing for community

business.
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0040105 daaulngluganddia 2(1-2-3)
Thai Society in Digital Era

aa

LUIAA ANMNNBLATAINNAIAY Yo IdIANYARTa NsUAsudasresdianlne
gdiangaAda n1ssuiTeyarnaisniudeddviauazinfevisdianeoulay arudrlanasiney
nsldinalulagdadaluideasneassa nisifeuuaznisusudiluyaddiarunszuiunisniedeay
AnunsevinilunusssuLazasesssuMsldmalulagnia

Concept, definition information with digital media and social networks, the change of
Thai society to a digital age society, understanding and skills in using creative digital technology,
learning and adaptation in the digital age through social processes, awareness of morals and ethics in
the use of digital technology.

0040106 sanuuunisiaFesludonda 2(1-2-3)
Storytelling Design Digital in Media
ﬂﬂiLa'WL%IENN'”IUL{{@MWIUEU LuunITianSeedtenan IAVAY 1dee unaunun

wazeuwmedaiig q vuunannesuludendvaiivainane

Storytelling through various forms of content storytelling, telling a story by video,
voice, dialogue and various production techniques for platforms in digital media.

0040107 inunsAnwniaanudunaiios 2(1-2-3)
Educational Games for Citizenship
AITNAIAUDILNUNITANEILAEA1ULTUNALTDY USELANTBILNUAITANED

LUINIINITBBALUULNNNSANw LR o WA AN Ny vonaLios n5ldde alulad uwasuinnssy

FruinunsAnwufienmuianuidunaidos n1snaaesdnianssuinunisnuiiiiondudunaiiies

TuszuouUszvsulag
Importance educational games and citizenship, types of educational games, guidelines

of educational games design to develop characteristics of citizen; using media technology, and

innovation on educational games to develop citizenship, educational games activities management
for citizenship in democratic regime.

0040108 NISWAILIINYZIINAIBNIZTUIUNITIAINTAIAL 2(1-2-3)

Life Skills Development through Social Engineer Process

wAnAEITUTnYEin wwAndmnsdeu wlesdlodmnsdiay nsduaduliAninuedin
sheedosiledmnsdinuriunszuiunmsliy malnTerisuazsmAvudnlunsruiunsimnsdsay BnujdRnig
WanvinueBnlasldasesdiedmnsdemuluiudidmane

Importance educational games and citizenship, types of educational games, guidelines
of educational games design to develop characteristics of citizen; using media technology, and
innovation on educational games to develop citizenship, educational games activities management for

citizenship in democratic regime.
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2. wuandvnawte  hidaundn 94 wiqefin
2.1 NFUIVINUFIUIVITN 30 wein
3521109 wugun sty ddmiuiinuinig 3(2-2-5)

Basic Accounting for Executive
wuafn wazndnnisidesduresnistyd nsrurunisiieasunistuiindyd nvsdadi
51891UN19N151 U anuIsus s lugaadvia n1sdavinsunansgiuenisiiu suialsviany

QULLammiLﬂﬁlﬂuufdaﬂua'awua&@'ﬁaﬁu UNTLUALTUAR NUELAUTENBUIUNITITN N15TLATIEN

waziANUnlafgIuENITRE NaN1IALTENOY NITLARUAAYDITINY
Concepts, and principles of accounting, recording process of accounting, preparation

of financial statements for business in the digital age, preparation of statement of financial position,
income statement, statement of changes in owner’s equity, statement of cash flow, note of financial
statement, analysis and understanding in financial position, resuts of operation and cash flow of
business.

3521110 nannsuasinalulagnienisludmiugusenaunis 3(2-2-5)
Financial Principals and Technology for Entrepreneur
wwaRnuazmanniIsvesmalulagniinisiukasuinnssulunaianisiiu anadufiva vien

wu nquinnsdudosiu ndnnisussusamdnnindussiane q iy RRGREI LAEATIANTVE N3

AATILALATINITAMU N1TIAMIRUNU NITUTMTRUNUIYUIGU N1TIAATIEVTIENIUNINITREY
Concepts, and principles of fintech and innovation of financial market, Cryptocurrency,

Blockchain, basic finance theory, principal valuation of various asset classes such as equity and debt

sevurities, analysis of capital budgeting, business financing, working capital management, financial

statement analysis.

3641101 N133AN1INININITUYLILTINaYNS 3(3-0-6)
Strategic Human Resource Management
nssanIInsnensuyweidenagns (SHRM) 1uns@nuiiReaduauduiug

sEnTen1suimsuyaaanazidimineidanagniveseadnis lngiuiideiAgadunisinauny

LAENAENSATUNTNEINTUUBY N1TTLATILIIIU N1580NKUVIIY N1TUTELURanITUURY

N13918AIMBURNUATUNAIIUNITFEUT N15TANITOITN KITUduiUs n1sdnn1TAIIUNAINTAIY

LazN15IANINTNeINTUYBETENINUTEImA
Strategic Human Resource Management (SHRM) explores the relationship between the

management of people and pursuit of an organization’s strategic goals and objectives. Specific topics

covered include human resource planning and strategy, job analysis and job design, equipment and
selection, performance appraisal and performance-related pay, learning and career management,
employment relations, diversity management and international human resource management.

3641102 NENNIINITHRILINTNEINTUYBE 3(3-0-6)
Principles of Human Resource Development
WUIAR UENNTT MBS VOUVIBAINTTUNITNAUINTNEINTUYWE N159NLUUNITITEUS

FBNIIRRUINTHEINTUYLE UNUIMKATANTIOULVDIUNNSNINTUYWILR1TN ATUTITULALAMUTITUVDY

UnWauImSneInsuyed N1531HURRUIMSNeINsuywd n13Useliuran1siauImInensuyee wasdym

Tunsauminensuywd
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Concept, principley, theory, activity scope of human resource development, learning
design, methods of human resource development, human resource development professionals’ roles
and competencies, human resource development practitioners’ ethics and moral, human resource
development planning, evaluation of human resource development and problems of human resource
development.

3641103 mﬂiuiaﬁmiaummmzuﬁ'mnss:uLﬁaaaﬁns 3(2-2-5)

Information Technology and Innovation for Organizations

wuaAn wdnns nsuszgndldinaluladansaumne uinnssusng o lugsha wnesdouas
godufdmiuniswandelunisduaiunisvisnazAanssumiegsne lneviraunuildduteunneuay
1ATIN19679 9

Concepts, principles, application of information technology, innovations in business,
tools and software for media production in sales promotion and business activities by working. as
assigned and various projects.

3641104 nguanggsnanazn1snaInsdmivgusznauns 3(2-2-5)

Business Law and Taxation for Entrepreneurs

wanngrunely ngrnewriswazndvdiazngmaneduilifeteaiugiia oy 11eHn
msnd whde Sreusaau Sreviives B dinndng dunuend fiiu Fudiunezuien ningaums
U ngrnneAuasesuilan naninat 35nsuseiduagnisdmnuniBonssng 4 anulseaiadegins uas
AEAU 9 MAades Usznoude mEtuldyanasssuan metulddayana mdyadfiu mdssiaems
ABRULIN  Ad1e MBmaning mBasananda o1nsuanud

General legal principles; civil and commercial law and other laws relating to business,
buying and selling of consignment, hire- purchase, hire of work, lend money to agents, brokers, bills,
partners and companies, intellectual property, consumer protection law, criteria, assessment methods
and various tax collections according to the revenue code and other related taxes which are including
personal income tax, corporate income tax, value-added tax (VAT), specific business tax, withholding
tax, custom duties, excise tax, revenue stamp.

3642101 AIBINEFINTUNITIANTNTNEINTUYBE 1 3(3-0-6)

English for Human Resource Management 1

AAninwisanguianizfitisadeadunisinnismineinsuyvduaziilusegneld
Tusanisla

Human resource management terminologies and concepts and learn their application
in the workplace.

3642102 MedangudniunITIANITMINEINIUYEY 2 3(3-0-6)

English for Human Resource Management 2

nsimuinyen1sldnivisinquesisneiiosludiuniseru nsidou n1sua
fiietestunsdanismineinsangwd

A further study of reading, writing and speaking skills in human resource management.
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3642103 nsaudnnsuaznisidudusznaunisaiunisdamiamineansuyed  3(2-2-5)

Development of Innovator and Entrepreniurs in Human Resource

Management

Snvarmsddugsiamunisianimineinsuyed msvszgndldnaluladifieaiagsia
AIUNITIANITNTNEINTUYRE N1TAMUINENTUIRAaTUINITIUTIAINIUNITIANITNINEINTUY WY NTHUAY
doyadvstnanlowunasningaumatyyn nadouunugsiadunsdnniminensuyes nsundsu
LAZN1313FUANUSTINTN19EIAA waenIsAANwIHUTENOUNSTIRARIUNMTTANI SN NEINTUYYd

Business model for human resource management, apply technology to create human
resource business, product and service development in human resource business, patent and
intellectual property searching, business plan writing for human resource management, funding
searching and pitching, and human resource business case study.
3642104 N1331AT1LALALANINITIANITNINYINTUY BE 3(2-2-5)

Human Resource Management Data Analysis

wurfaiisafunisTiasizvidenanienissnnisnsneinsuusd daiTaniedy
NINEINTUUYY TayanarIzuuYeyan1aNITIANITNINYINTUUYY NAYNSNI1TILATIEY NIANYI
NTIATIENTBYANINITINNITNTNINTUYBE

Human resource analytic concept, human resource indexes, data and human resource

data system, strategies analysis, human resource analytics case study.

2.2) NENIYNANIZAY 57 wiqehin
2.2.1) AY1U9AU 45 wiaenn
3641201 A1589815hB9ANS 3(3-0-6)

Organizational Communication

waAn nawi] Bn1sdeans ThdhAuSamsssunazsutuunsieansluud unvesesdnis ns
Yinszidmnisdeansluesdnis nsdeansedsadassilunsdanistywuaziinislunisdeans

Concepts, theories, methods of communication to the culture and communication
style in the context of the organization, analysis of communication problems in the organization
creative communication in problem management and communication methods.
3642201 NYUNIYUINULALIAFINNTTUTUNUS 3(2-2-5)

Employemnt Laws and Industrial Relations

ANNANTUSTENIIUIE319/gn3719 Unumlunisvineu @ns AnuiuiaveuveIuIgdIuae
gndne Avsuselend UssifuRenfuanuduiuglunisineny ngunoussiitesuldisluniassuagiony
AVANUSINULAZANTLSLTNY M55 sesed Heulunisdnenu atafnnsdiay wasnsseiudedinm Fnw
NOVINBLTINUAAETY WU NMIeANATEILTINY NqYNIBLsILdITUS nganeSFiamAsduius was
nuangUsEiudIAy

Relationship between employer/employee Roles at work, rights and responsibilities of
employers and employees benefits Employment relationship issues labor laws applicable in both the
public and private sectors trade unions and labor unions negotiation terms of employment social
welfare and dispute resolution Study important labor laws such as labor protection law labor relations

law state enterprise relations law and social security law.
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3642202 3Y5TTUUALAUTURAYOUARHIANFINTUNITTANTITNTNEINTUYBE 3(2-2-5)
Ethics and Social Responsibility for Human Resource Management
wnAnAeIfUaTEsTIluMIUI I NInsYed Maasuaiieaie s

Tun1susmaninensuyudlueInnis FIYTIIUVIFUIMTUAZATUFTIUVRINTNNY NANSIINIAVIALUNT

UIMINTNEINTUUYE NIEFAIDE1MINANEITU FFUTTIU NMTHAU

Indriinveaminensuywdsiodiusiy viesiutazdiny LuenuAnRIuANSURnYeUsedIAY NagndnIs

AN1IANUTURATOURDEIAY NITUIUNITULAZUTZANUDIAUTURATOUADAIALTDIDIANIT UNUINUDY

psrmssiogianliids wnAnnsiamnenadiiy msiidusuuazuumemsininssuiledany dvswa

Y9IANUIURAYBUABFIALLAYATUTITUTIND
Concept of ethics regarding human resource management, the enhancement of ethics

regarding human resource management in organizations, the ethics for management and employees,
the good governance for human resource management, case studies regarding moral, ethics and the
development of human resource’s consciousness for the public, community and society, concepts of
corporate social responsibility, strategic of corporate social responsibility, process and types of
corporate social responsibility, roles of organization on stakeholders, concept of sustainable
development, participation and guidelines for organizing social activities responsibility on organization,
influence of corporate social responsibility and business ethics.

3642203 N15ILATIZALAZTDDNRUUIIY 3(3-0-6)

Job Analysis and Design
Tnssafevesnu mafudeyaifsrduniiiinnnusuinveuvesarunasisnisinau

NNSILASIZYSIaLL08AYDIIULALDIAUTENOUVDIIIY NITULUILENUTELANYDINU ATNEUNWUD

FEMIIIWNUIA19 9 TueeAnis n1sUsudsaIfnsuJuanulviivuizauduaninuindouias

nineinsuyvsluLiazesdnis sauanisintoyasinnistiasieaululdlufanssunisdnnis

NINYINTUY WY
Structure of job, the collection of the data regarding job responsibilities and job

process, the analysis of job details and job factors, the classification of jobs, the relation between job

positions in the organization, the improvement of work procedure to be suitable for the environment
and human resources in each organization, bringing the data derived from job analysis to apply for
human resource management activities.

3642301 N139AN1IANIAUNTNAUINTNEINTUYBE 3(2-2-5)
Knowledge Management for Human Resource Development
LUIAALAENANNITTANITAIINS JULUUNITIANITTRYA LAssasanagns

n3esdouazimaluladdimsunisdanisanuimisnisiamuinsnensuyee s1uaiuduasssuy

ATAUNANTIANITAIUINNTHAUINTNYINTUYBE
Concepts and principles of knowledge management; data management model

Strategy structure tools and technologies for knowledge management in human resource

development knowledge base and system knowledge management information for human resource

development.
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3643201 n1sUsiliunan1sUUReuY 3(3-0-6)

Performance Assessment

WUIAA M98 kasndnN1TUINISNAN1TUS TR 855U seiunan1sUfURunegIl
GEEERIE G‘T’J%y"i’@mamuwé’m,l,azmﬁﬂwLﬁumamiﬂﬁﬂ’amu iwdesdleldlunisussidunanisufifu
nszuIuNsUsEuNansUH iR 35n1simansussidiululduselend n1snwkulazszuunisUsziiung
nsUURnu nmsuszliuiaznsnenuransuszliunansuiRaulse 3

Concept, theory and principles of performance management, competency- based
performance assessment method, key performance indicator and performance assessment, tools
utilized for performance assessment, process of performance assessment, utilization of performance
assessment results, performance assessment system and planning, report of annual performance

assessment result.

3643202 NAYNSIUNITUINITAINBULNY 3(3-0-6)

Compensation Management Strategy

A153RNISAImBURNY N15as1skardeansusugfiiertuaineuunulusefulssimenas
szavlan $UUNITINIAINDULNULATIZAUNITINENITIATIZRAIIY N1Teantuuduluntsanduladney
FARBULYIL UarnN1AIMNSTuRwAon Msdamsuauselovivomiinnu 1wy sauselowdaungrnevie
Hauszlevimuauadasla ununsinBeneny aTainisguain kazn1sdnnisnalseleviveaninaiy

Management of compensation, creating and communicating a compensation
philosophy; domestic vs. global, base pay system and levels, role of job analysis/job design in
compensation decisions and calculating pay increases; market-based strategies such as lead, lag or
match market rate and analyzing and interpreting salary survey data; managing employee benefits,
such as statutory vs. voluntary benefits, paid time off, retirement plans and health and wellness

benefits; and managing employee benefits.

3643301 ATNALIAI9IUDITNLAZNITUINITIANTITAULAS 3(2-2-5)

Career Development and Talent Management

wuIAAKaEnann1T Useleviveanisdnidunisendndmsuuaainsluesanis n1siaiun
918w fumeunazAanssulunsaeuedn Anusuiaseuvesioninensuyssiazduimslusdnislu
nsw3eumunieNmsyaanslunsdnfiunuiensiamiedn msdnmieudeyaiion1sinaunueidn
TiruyanaluesAnis sanfeiaunsinuenisdaung Aaseid wagdmuanguinuesing q Adudulunisnsuwsy
MAILINUDETUTEANTA N

Concept and principle, benefits of creating a career path for personnel in the
organization career development procedures and activities in career planning human resources
responsibilities and executives in the organization to prepare personnel for career development.
Preparing information for career planning for individuals in the organization as well as develop
observation, analysis, and grouping of skills necessary for effective workforce planning.
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3643302 m'iu?mim'iﬂnauwLﬁamiﬁmu'm%'wmnsugwﬁuﬂmaiiwﬁ 21 3(2-2-5)

Training Management for Human Resource Development

in the 21% Century

LARALAEANNT NMIWaLmNEInsIYsdluAnTIwi 21 MsUTMILaEATRRILAULNS
nsifiumuvinugnisdouinaendin fnvelusmsseil 21 mafmuyaansiugiu madunauazdssdua
ABIN1TIUNITHAILINTNEINTUYBE N15I1UNY N1TORNRVUAINTIUNTT AMUIYAAINT AITAUNIU kA
UsidluNan siuImMsneInsuyeed NagnsnIsnauInsneInsuyed n15dnn1sseulasimuImineInsuywe
E-learning n1stwuaulsuneuaznagnsnisiaininensuywd wlutigiuerlueweniileadvassousd
faUszasduatinuIMIsuas IS 1nsuywed

Concept and principle Human resource development in the 21°' century, management
and talent development. Improving lifelong learning skills 21°' century skills, basic human resource
development observing and assessing human resource development needs, planning, designing
human resource development activities, reviewing and evaluating human resource development.
Human Resource Development Strategy Learning management and human resource development E-
learning policy formulation and human resource development strategies both in the present and in
the future to create the desirable status of the executive and human resource development.
3643303 N1TNAILIDIANITUIANITTEUS 3(3-0-6)

Learning Organization Development

LUIAA AULUL dnvazuavesAUsEneufiiisadesduesanisuranisiiouy
NagNsN15IANITAIINS 1ATIE31909ANT ANEEU1 N1sUTMTnineInsuuey inaluladarsauine
FausssuesAnisiaduayunisidusednisussnisisoud Jaywievassanazdasoursaiiudnss
naenauimuvinerlunsinwlugesinisuienisiseus

Concept, model, character and elements related to learning organization, knowledge
management strategy, organization structure, leadership, human resource management, information
technology organizational culture that supports learning organization. Obstacles and success factors.
Expansion development skills to learning organizations.
3643401 521U8UTFILAUNITIANITUALNITAAIUINTHEINTUYBY 3(2-2-5)

Research Methodology in Management and

Human Resource Development

AU AYLAZUTHANYBINITITENMTUIMITWAENSTRUIMI NG NSRS N1sAvue
Aa1alunneisde auufgiuniside nsmumuenansiiisates Ussrnsuaznguiiedie nsidendangng
nsrusndoyauaziadosilenlilunisise adfdestunaznisiseina madeunenuide nsedus e
NAIIURAZNITUNAUDNANTIY

Importance of management and human resource development research, research
methodologies, research problems identifying, research hypothesis, literature reviewed, population
and sample, sampling techniques, data collection and research tools, fundamental statistics and

research data analysis, research report writing, research discussion, and research presentation.
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3644201 szuuaTEUmALaTanuIfUszgndAiNan s an1In e n suyed 3(2-2-5)

Information System and Applied Software for Human

Resource Management

Toyauazarsaumailslunisuimsmineinsuuud n1sdnidudeyasunisuing
nsnensuywe n1suindeyaiidndulaeldinaluladaisaumna nszurunisuszulanadoya
Tnssa$rauaisnnsldlusunsudnsagunienisuimmsnensuyuduaznisdaisosnuliiedaue
AOKUIIS

Data and information in human resource management, data storage for human
resource management, necessary data recording through information technology, data processing
process, structure and applied software package in human resource management, and executive
reporting.
3644202 N13LAUTATINIAIAU LASNITATINN 3(2-2-5)

Workforce Planning and Recruiting

LuIAANITINRUSATIAEIAY nsideulesnagnsesdnslunisneun usasiidany
N15TLASIEMLATEINALALAAIALTIIU JULUUNITINEIY NTEUIUNITINUNUSATIANEIAY
WMATANITILATIEVONTIAIAIAY N1TTLATILINTTUIUNITNINIY NAENTNITIANITUITIIY
NITIUNUFUNOAATLALNIUAINANTIOULVDINTNIU INATTANITATININUNGIU NANNITUAZ NTZUIUNIT
Fadanninau wndesdlefililunsAndenntneu mawauiuuunaaey nsdunisaininay sdaduls
%uqmﬁwlumiﬁmﬁaﬂwﬁmm wazdy Q191991

Workforce planning concept, linking corporate strategy to workforce planning,
economics and labor market analysis, employment, workforce planning process, workforce analysis
technique, workflow analysis, workforce management strategy, succession planning based on
employee competency, recruitment technique, selection principle and process, selection tool, test
development, employee interview, the final decision in the selection of employees and employment
contract.
3644301 nsHnaauazNITRAIUSNE 3(2-2-5)

Coaching and Counseling

nannIshazinauan1e o lunirsdndsunaznisivAidineiuazuusdinn
Flavsdutyviuaznisitinimadanisilnaowfielinisimuinsneinsuyudlusadnisduszdnsam
unBsdu wazypainsluosdnig n1sdnnisdedesmnd nrsdndunismiedts n1suimsanudauds
35n15uazu1nTn13ane q farursatiualdlunislinisinasunaznasiidiuineniieldiin
UszdnSanlunisdanisnineinsuyud

Principles and techniques of coaching and counseling and advice tosubordinates and
coaching techniques for effective human resource development in the organization more and
personnel in the organization grievance management disciplinary action conflict Management
methods and measures that can be used to provide coaching and counseling to achieve efficiency in

human resource management.
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3644401 Fuuunilan1sdanisuaznswaumInensuyed 3(2-2-5)
Seminar for Management and Human Resource Development
mafﬁ’mﬂszmumsLﬁ?qﬂﬁﬂ”&ﬁ'aL?Bui’Lﬁ'mﬂ”Uﬂamm%'aﬂizLﬁuﬁwﬁ’aﬁmmiﬁ%w

Lagn1sHmUINIneInsuyed n13fnwiduaiidigaules nsuandsuiSeuiungu n1sid1sa

Usgguduuun n153A51e9 edusieUssiaudgmidiunsnennsuuyduaznisdiausuuiniuaile

N157LAT189 WuAlUNLaEN1TATENAIIUNTBUAIMTUNITUSUITUALAITHAIUINSHEINTUUYE

TuauiAnaINnIaAne
Workshop processes for learning the human resource management and development

issues or problems, self-study and research, group learning and sharing, seminar participation,

analyzing and discussing about human resources issues or problems and the suggestions to resolve
them, analyzing the trends of human resource management and development in the future and

preparedness from case studies.

2.3.2) A¥@en 12 wdaena
danfnwainsiedvseluilitesnin 12 wilein lnelidenisauainsiedvnsensluil
3643203 N159ANTSAUUABANELAZD1YIDUINY 3(3-0-6)

Safety and Occupational Health Management
NaNN15U09A1NUADANBLAZDITI0UILY N1TIANITLATUTUITRIANTAINUADAAY

Luafn nannsuariasziiAsadungmineiifeatestuainutaenss guaiveundonarduandoy

Tun19v197u n1sdsaiunlriuvasanslunisiieu ﬂ'amg”u,azmiguﬁ'mﬁummﬂaa@ﬁa

a“’umwmm”’majmwwﬁ'lﬁﬂmﬂmﬁ‘v‘hmu N156a5UATIAVAINKALAVAINTA N1TTANITAY

AuLASEA N1TeenuUUNgsEideuiReafuaiiuvasads 350 siauantuAaliiian1sTas

seuuAMUUaonfelugnaInnIsy NMInNsIInTIen kagn 1suselivAaudsmeaina iy

Principles of safety and health in workplace, process of dealing with safety management
issues, concepts of workplace security, health and safety laws in workplace environment, techniques
in promoting safety and swareness of safety in the workplaces, possible health hazards from works,
improving employees’ physical and mental health, and how to deal with stress in workplace, designing
safety rules, establishing/introducing well-planed security system.

3643204 nsALINIZHLas NIy 3(3-0-6)
Leadership and Teamwork Development
AuMIIBLaTAINdIA Y InIzinaz v uuiy wuidangquiiieadu

wazgnn unuimniivesdiiuasgdmialunisiiaududy naénarsviiaududiy avswaun

nnmwedin nsaseussemelunsinuduiin nanlunsinusasudlalygmsuiu

o

K1
yAd

Definitions and the importance of leadership and team working, the concept and
theory of leader and follower, the roles and duties for leader and follower working as a team, the
principle of team working, the personality development for leaders, building up the atmosphere to
enhance team working, the principle of working and resolving problems together.

3643205 N1SUINITAUNAINNAIBVDILTINY 3(2-2-5)
Workforce Diversity Management
Jyniarrunainuatslugaiuiiviciuuaznissanisaeussifiudinals nWau

ANUAR ﬂiwj’umsmzwﬁ’ﬂﬁumul,aaLﬁ'mﬂ“‘ummwmﬂwawLLasm“ﬂwzﬁ'LLmﬂm'N Lﬁ'mgdmn”ﬂwz

Tunaidugdunanisal Tiasied 1dede Santsreussiduiitaudeing q felussdnisuazguay

wazidn89357eerdn1ssanisaeauana1sldeg1edusednsainuazaiuisafanlnunainrane

voaninensuldaeeiinmea
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Workplace diversity issues and about responses to those issues, self-awareness about
our own responses to diversity and differences, skill at diagnosing and responding to diversity-related
dilemmas in the workplace and elsewhere, skill at being a constructively critical observer and
consumer of others’ efforts to diagnose and respond to diversity issues and insight into how an
organization can manage differences effectively and draw on its diversity as a valuable resource.
3643206 P indunisudumaminensuyed 3(2-2-5)

Human Resource Metrics

n1suuzdIasInERuIAARugIuIRsadudanIsusmandnensuysduas
n3finy dadudiudidguoanisiiasizvinsneinsuywe wWuisnsiaruisailduszgndld
U1INNIIUITLLAUN AR N1521UHUNITTANITLTINAYNT F8n1sUssiiunaiafisesdnis (BSO
$9UTIN1TE1539AITHAILY N1591WRUTAIIAIEY A13AIUIRNITV IR LAY AU mA1lda1e
fiAna1nnisaneen 3meﬁl,l,azﬁmm%uuaLﬁaﬁﬂﬁﬂmﬁmﬁumﬁﬂmw%’wmmuwmﬂﬁmmﬁu

Introduction to the fundamental logic, metrics, analysis, and interpretation for human
resource analytics. Emphasis on applied methodology rather than statistical issues, rigorous
methodology as it pertains to human resource metrics will be covered. Strategic management and
the balanced score card (BSC) methodologies, as well as survey development, workforce forecasting,
and calculating absenteeism and turnover costs will be discussed. Analyzing and interpreting data to
make more information decisions about managing human resources.

3643207 n153aMsninensuyedludenudgeans 3(3-0-6)

Human Resource Management in Aging Society

wlfunsdudsandgensiislunazsiaUszina nanszvunas Tymdunineinsauyusi
dAnannsiludnugdaeny nsusudvesyaaatunmsdiiiudiawasnisvhauludeudgeens nswseuniny
wioulumsusmsdamsninensuywdgeeigvedasdnisiusuing

Trend of aging society in Thailand and foreign countries, the impact and problems of
human resources caused by the aging society, the human resources’ adaption for the way of life and
working in the aging society, the preparedness for the organization’ s aging human resource
management in the future.

3643208 N15UTNIIAMUTALEIAZNI51D596 DI04 3(3-0-6)

Conflict Management and Negotiation

LUAAALABIAUAINTALEY anaauTaLdeluesAnig AsEUIUNITTANIS
AuTALEY n153ansanwdslueadnis n1stiaausaude n1sAnunis wrety nsuanides
ANSHNBUUTUE wagn15UsyHUsyUDy wammuﬁlﬁmgfumﬂmwm‘"mé’ﬂ AIUNUIELAZLUIAINUAR
AgIAUNI91A991A8 909 1949521910509 ATl UBIANTT EVAIMUTINY NAYNSLAENTIUIUNIS
Tun1919591619 993

Concept of conflict; cause of conflict in organization; conflict management process;
conflict in organization, cooperativeness, conflict resolution technique; competing; avoiding;
accommodating and compromising; effect of conflict; meaning and concept of negotiation, negotiation

in organization, labour union, strategy and negotiation process.
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3643304 N1TWAILINTNEINTUYBEIAUUANUSBEY LATEFRINBLINES 3(3-0-6)

Human Resource Development based on Economy
Sufficiency Philosophy
NANUTYYINATHIAINDLNEIAIMTUNITHAUINTNEINTUUBE nIsHRIUIAINNS

Anusssulsiunnsnennsuywd msldudnanufivana aduneuszuna nsdndduduifioniswaun

punardsaulidiviniunisiasuulauasnsSouinaondin
Economy sufficiency philosophy for human resource development, the development

of knowledge as well as moral for human resources, applying reasonableness, moderation and self-
immunity for developing oneself and society to be aware of change and lifelong learning.

3643305 pilgaylneiunsmuminensuywd 3(2-2-5)

Thai Wisdom with Human Resource Development
AINNUNY mmﬁm‘”ﬁyLLazLLmﬁmLﬁ'mﬂyuqﬁﬁiyiyﬂmﬂvumiﬁwmw%’wmmmuw’
n1sddiusineysndgiddayilne n1sdmsigianunainuatgvesgidayniinglusufadimusssy

AuLBesiosiiu vuusssudonussmd nszurunsihgidaygyivesusiwafsrdiulldluntsimun

ninensuywd nsRnUURNsTdus UYL
Definitions, the importance and the concept of Thai wisdom for human resource

development, the participation for Thai wisdom conservation, analyzing the variety of Thai wisdom in
art and culture, local belief and tradition, the process of applying the village sage’s wisdom for human
resource development and the workshop for participating with community.

3643306 NINAILIYARNAINTINUSHI TN THEINTUYBE 3(3-0-6)
Personality Development for Human Resource Executive
wurfnuagndnnindosdulunisiauiyadnaim nsTiaseiuagsziduyadnnin

YOIAULDY NITHAUIAULEY Az luTydn uisganniediny ursgamnisnalulentasig q

WTHMNTANABIIU 1158MNITITIYTEYN N1sandulalunsuiaanu
Basic concept and principles of personality development; analyzing and assessing own

personality; self-development, professional leadership; social etiquette; speaking manner in different

situations; work manner, meeting etiquette, decision making in different situations at work.

3643307 nMIWAILIBIANIsWaENTIANIIMRUABULUAS 3(2-2-5)

Organization Development and Change Management

N197AUTZANTAINVDI09ANIT NI1TILATIZUUTTEINIANITVINIULAZTRIUSTTY
89AN1T N153ATIEW LA TANITAI UL ED N13AINUALIINUIBLAZ LN UNAENS LUNITHAUIDIANTT
nsidadeiiiennanuauarlonialunisiauiosdnis asdmuaunulfuanig arsideniadesie

Tun1sHAUIDIANIT N15IURUNITHALIDIANTT AsRRAImUTEduRa n13TiAs1ensldsuuta g

N3EUIUNITNITUABULYAIEIANT N1952U5INTBLALAEN1TTATIEWRIANTT NsUSUdLd Y

audsunlasiiinanaelusaznieuenasing
Organization effectiveness measurement, work place environment and organizational

culture analysis, analyze and management risks, identify goals and strategies in organization
development, diagnosis cause and opportunities for organization development, organization
development planning, organization development tools, evaluation, changes analysis, process of

organization change, data collection and data analysis, adjustment in changing environemtn.
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2.4) nauIvAnUsEauN1SAlIYITNW w3eaunafnY 7 wagin
3644701 N13MIBURNUITAUNITAIIYTNNITIANITHAS 2(0-90-0)

NITWAILIMNINEINTUYBE

Preparation for Professional Internship in Management and

Human Resource Development

JyridesSeuanneu : daurunguIvianizdulidesndn 36 viaefn uasildalusly
n1svinanssuduNauInAnersannuaIvIIBINITIANITHaEMISRILINSWeInTaYed  laiteandn 150
Halug

n1smSsuaundeuiertuinuenisinaulussdnis nsidenaniuusenaunis
nsHmuIYAdnamuazn1sUsududrduanimwIndeuliaiuisavirarumduinldegraivszdnsam
N19LA5UATIIAINNT VRN UM OdIANLAN1THTAEI515Ue N15bTLlUTHNTuABNNILABSLAasINAL ulad
ANTAUNA TN¥ENIIIMRULAZNITRATYNT NsiauI9sserussaluivdmiieomSeuainundoy
NoUBONANUIZAUNITARIVITN

Preparedness of working skills in the organization, the selection of establishment, the
personality development and the environment adaptation to enable to work as a team efficiently,
enhancing social responsibility and public mind/ consciousness, utilizing computer programs and
information technology, planning and problem resolving skills, the development of professional code
of conduct to prepare the readiness prior to the professional internship commencement.
3644702 N15ANUIZAUNITAIIYITNNITTANITHAZNITWAILIN NN TUYBE 5(0-450-0)

Professional Internship in Management and

Human Resource Development

JuriideaSsunniau : 3644701 nsiaTeuiinUszaunisalividnnisdanisuazniswan
NINEINTUY WY

Taliin@nyidnUsgaun1salITnaIun1TUTNITHALNITHAUINSNEINTU UL
Tuanuusznaunisieninfzuazionvu ludesndt 450 $alua n1eldnisnruauquaretessiina
wagusnisaniulsznaunisilugmeslidiuugiy 9alvdnisUguidmasigazidenlunisidn
Uszaunisaluazdaldnisdedudinaiiovanivdsuisouiusslovdilasunaz Tymniguassa
Wesiutuausuuruuantwivayn TnseresaldinuszaunisalianuaniednUsvaunisaluas
virlasenisiay iflewmulineznisdndiaszsiuazUssgnaldaiufifisadunisuinisuay
nsRaLImMNInNeINsuYYd

Professional internship for HRM students to gain the experience in HRM and HRD in
the establishment both of government sector and private sector with no less than 450 hours and
under Internship instructor’ s and the establishment management’ s supervision. Organize the
orientation program to give students the details about the professional internship including organize
the post orientation program for students to share their learning about the gained benefits and the
encountered obstacles or challenges in order to share their suggestions for the ways to resolve them.
In addition, for the professional internship preparation options, it might be organized as the whole of
professional internship or it might be organized by dividing in 2 parts, the first part is for the
professional internship and another part is for the special project assignment in order to develop
students’ skill to enable to analyze and apply the knowledge about human resource management

and development in the organization appropriately.
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3644801 N1SLATENANNIANBINITIANITUALAITHAIUIMINEINTUYWE 1(0-45-0)

Preparation for Co-operative Education in Management and

Human Resource Development

JwridesFeuunnau : daurtunguIvianizdulitosndt 36 vuaein uasildalusly
n1sviNIINAIURAIUINNAN¥ITINAUEIVIIYINITTANITHaEAIIRAINIMSNeInTuYwd  lidaanda 150
Halug
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Workshop for the preparedness of co-operative education before working in the
establishment has been organized for students to have the knowledge and the concept of co-
operative education background, the process and steps of co-operative education, the rules and
regulations of co- operative education, job application letter writing techniques, job interviews,
academic report writing and presentation, personality development, establishment selection, basic
skill development for working in the establishment, enhancing professional skills and ethics for human
resource management and development.
3644802 A9NAANYINITIANITUANITWAIUINSNEINTUY BE 6(0-540-0)

Co-operative Education in Management and

Human Resource Development

JundidesiFounniou : 3644801 N1SIATENENAANYINITIANITUASAITHAILIMSHEINS

tn@nurdelulfuReudsisantsnioTordwduiianaiout untnaudans
a @01uUTENOUNIT ATU 1 A1AnsAnwIaniafnen aufiarundvifivue Lﬁ'aLa%?ﬁyumiUﬁﬂ’ﬁmu
Ld2 UnAnwiagdesdesieuirinisuazinauonantsluujuRsunenssunisaiunien tiesi
nsUszifiunaliniu Tasdaainnauszifiuveseratsdivineanfadnyl faruannisu iRy
TuanulsznaunIsuazaINTILUITING

Students have to work in both of the academic job and the professional job in full
time as a temporary employee at the establishment for 1 co-operative education semester as set by
the field of study. After students finish their working, they have to submit their academic report and
present their work performance to the field of study committee for the evaluation. The criteria of
the evaluation is measured by their co- operative Education advisors’ evaluation, the establishment
supervisors’ evaluation and the academic report.

3. wwadvndenes  Lidesnda 6 WuUIwAN
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